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Bypeacku ceo600en ynusepcumem

Pe3iome. B cpBpeMEeHHHTE MKOHOMUKH YUYEHETO IPE3 LENUs )KUBOT € BaXKEH
(daxTop 3a MKOHOMHYECKOTO M COLMANIHO Pa3BUTHE W pacTex. HesaBucumo oT
ToBa bbarapus e cpexn eBpONEHCKUTE CTPAaHU C Hal-HMCKA CTEIIEH Ha y4acTHE Ha
HaceJeHHeTo. B Ta3u Bpb3ka, HacTosiara crarusi ce pokycupa Bbpxy hakropure 3a
MpoIBIIKABAIIO 00yueHue. Pe3ynraTure OoT IpoOBEJCHO MOJIEBO NMPOYYBAHE HA HAT
CTO OBJIrapCKy NPEANPUSTHS IOKa3BaT, Y€ OpraHn3allMOHHATa KYJATypa € ChIIECTBEH
JICTEPMHUHAHT. AKYMYJIUPAHETO Ha YOBEIIKM KAIUTaJl Ype3 CTPATETHH M MPAKTHKH
3a yIpaBJIeHNE Ha YOBEUIKUTE PECYPCH M IPHOPUTH3NPAHE Ha YIEHETO KaTo BaXKCH
AKTHB 32 KOMIIAHUHUTE CTUMYIHPAT KAaKTO YIaCTHETO B IPOBIKABAIIOTO O0Oy4eHHE,
Taka U HEIroBHUs HUHTCH3UTCT. I/ISCHG}IB&HGTO MOTBBbPKJAaBa HHCTUTYIIMOHAJIHATa
TEOpHsl 3a pOJIsATa Ha OpraHW3allMOHHATa KYJITypa 3a MHBECTUIMUATE B yYECHE Mpe3
LeITHSE )KUBOT, KOETO MMa BOKHH NPAKTHYECKHU TTOCIESTUIN OTHOCHO NOJIMTHKUTE 32
IIPOIBIDKaBaIIo 00pa3oBaHue U 00ydeHHE.

Knrouosu dymu: mponpmkaBamo oOpa3oBaHue M 00ydeHHE; yUeHe Tpe3 MeNus
KHMBOT; YOBEIIKH KarluTal

1. BbBenenue

[MonoxuTennure epekT Ha MPOABIKABALIOTO 00pa30BaHUE U 00yUeHHE B CO-
UaJeH U MKOHOMHYECKH aCIeKT ca 0e3CIOpHH, 0COOCHO B Pa3BUTHTE CTPaHU (BK.
Hamp. Ruseva 2023, Neykova 2023, Dimitrova 2008). Ocbh3HaBaliku ChILECTBE-
HUTE TIOJI3U Ha YYEHETO Mpe3 LEIHs KUBOT, eBpOIeiickaTa MOJIUTHKA TO MOCTaBs
CpeA OCHOBHHUTE M MPUOPUTETHH TeMH. ToBa ce JOKa3Ba U OT aKTyalu3upaHara
npe3 ¢espyapu 2021 . ot CpBera Ha EK meneBa cToiiHOCT OTHOCHO y4acTHETO Ha
Bb3pacTHUTE B 00pazoBanue u o0yuyenue (EC 2021). [Ipenopbuntennara HopMa Ha
yuactue ot none 47% B paMkute Ha 12-Te Mecena npean HabIIOICHUETO TPsOBa 1a
ObJie TOCTUrHATA OT CTpaHuTe WieHKH 10 2025 1. YueHeTo mpe3 Henus KUBOT € oI
YepTaHo KaTo MpHOpUTeTHA obnacT B CTpaTernueckara paMmka 3a pa3BuTHe Ha 00-
paszoBaHueTo, 00y4yenuero u yuenero B Pb npe3 2021 — 2030 . (MOH 2021, c. 18).
Brbnpeku ycunusita u oTOENs3BaHMS HAPEIbK CTAaTHCTHKATA € HEe3aJOBOJIUTEIHA.
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Hannute kbM 2022 1. mOKa3BaT, 4e ACIBT HA XOpaTa MexXay 25 U 64 I., BKIIOUMIIU Ce
B 00pa3zoBaHue U 00y4YCHHE B IOCIEIHUTE 4 CEIIMUIIM TIPEIAH U3CIICABAHETO, € CPE/I-
Ho 11.9% 3a EC npu 36.2% 3a Beuus, 27.9% 3a lanus, oTuuTamiy Haii-BUCOKU
croitHoCTH, ¥ eBa 1.7% 3a bbarapus, KoATo 3aeMa MOCISTHO MSICTO'.

HapacrBamiara posst Ha (PUPMEHUTE WHBECTUIMH B IPOGECHOHATHOTO 00y4e-
HUE € eJJHa OT LIEJINTE Ha cTpaTerusTa 3a oopazosanue u odyuenue 2020 (Education
and Training 2020) u xomioHukeTo oT bprox (Bruges communiqué). B ta3u Bpb3-
Ka, [IeJITa Ha HACTOSIIOTO M3CJIC/IBAHE € Ja MPOYYH POJIITa Ha OpraHu3allMOHHATa
KyJTypa Kato (hakTop 3a MHBECTHIIUUTE B MPOIBIDKABAII0 00yYeHHE, KaTo CE MPo-
BepsiBa XUIIOTE3aTa 3a IMOJIOKUTEIICH SEKT.

Crpykrypara Ha IyOJIUKaIMsITa €, KaKTO CJIeJBa: CeKIUs 1 mpeacTassi Teope-
TUYHUTE OCHOBH Ha Bph3KaTa MEXK]Iy OPTaHNU3allMOHHATA KYJITypa U MOJINTUKUTE 32
MPOABIKABAIo 00pa3oBaHue U 00YUYCHHE B OPTaHU3ALUUTE; CEKIUS 2 MPEICTaBs
METOZIOJIOTHATA Ha MPOYYBAHETO; PE3YATATUTE CE AUCKYTHPAT B CEKIIHS 3.

2. TeopeTnyHH OCHOBHM HA BJIMSIHMETO HA OPraHM3aLMOHHATA KYJITypa
BbPXY HPOABJIKABAIIOTO 00pa3oBaHue U 00yueHme

B nkoHOMHKaTa Ha MPOIBIHKABAIIOTO 0Opa3oBaHHE MOXKEM Ja (opMyIupame
JIB€ OCHOBHH TEOPETHYHM HAIPABICHUS — TEOPUATA 338 YOBELIKHS KaluTal U UH-
CTUTYLMOHAIIHATA TEOPUSI.

TeopusiTa 3a 4YOBEIIKMS KamuTall, CBbp3BaHa Cc uMeTo Ha lapu bBekep
(Becker 1964), ce dokycupa BbpXy poiisitTa Ha 00pa30BaHHETO M OOYyYEHHETO 3a
MIPOU3BOAUTEIHOCTTA, €(PEKTUBHOCTTA U KOHKYPEHTOCIIOCOOHOCTTA HA KOMIIAHH-
sata. MEeHUKBPUTE U TIpelnprueMaynTe Onxa peaarn3upaili HHBECTULH B 00yue-
HHUE Ha TIepcoHalla, ako OYaKBaHUTE MOJI3U ca HE IMO-MaJIKH OT pa3xoxuTe. Bogenn
OT palMOHAJIHM TOAOYAH, PUPMUTE HAMAT CTUMYII J1a TPEHUPAT OOLIMTE YMEHUS
Ha paboremuTe (Van den Berg et al. 2023), Thi KaTo HACTOSIIUAT PaOOTOAATEIT I1IS
MoeMe caMo pas3xoiuTe, 0e3 Ja ce Bb3MOJI3Ba OT MOJI3UTE, aKO HACTHTE perar 1a
CMEHST pabOTHOTO cH MsICTO ciies oOydeHueTo. [lopaan ToBa KOMIaHUsTa € MOTHU-
BHpaHa Jla HHBECTHPA MPEAUMHO B CIIEUU(PUYHHI 3HAHUS, YMEHHS U KOMIICTCHIIH,
KouTO He Morar 11a ce Tpancdepupar (Korpi & Tahlin 2021).

Jpyrusar ocHOBEH KJIOH B TEOpETHYHATA JTUTEPaTypa OTHOCHO JETEPMUHAHTHUTE
Ha MPOABJIKABAIOTO 00pa3oBaHKe ce 0a3upa Ha WHCTUTYyLHOHaIHaTa Teopus. B
LIIMPOK CMUCBHJ, MOJUTUKUTE M MPAKTUKUTE MPH YUCHETO Mpe3 LEeNusl KHUBOT ce
pasmiekaar KaTo peakuus Ha peryialuuTe, HOpMUTE, KYATYPHUTE LEHHOCTH U pa3-
OupaHusi Ha HALMOHAIHO, OTPACIIOBO M (PUPMEHO paBHHUIIE. IHBECTHLIMUTE B IPO-
IbJDKaBaIlo 0O0ydeHue ce BIUSAT OT KyATypaTa U €THKAaTa, PEeACTaBIIsIBALA KOTHH-
TUBHHAT aCMEKT Ha opraHu3anusta kato nactutyuus (Garcia-Cabrera et al. 2018).
3HaunTeNHa YacT OT U3CJIEABaHUATA ce (POKyCHpaT BbPXY poJisiTa Ha KOPIIOPATHB-
HaTa KyJITypa 3a y4acTHETO Ha OpraHM3alHuTe B 0OyUYEHHETO M HETOBUTE Xapak-
TEPUCTHKU — YecToTa, popmu, Bua. [IpodecnonanHoTo pa3BUTHE, BKIIOYUTEITHO
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00y4eHHEeTO Ha MepcoHasa KaTo HEroB KJIIOYOB KOMIIOHEHT, € MHTErpajHa 4acT
otr opranuzaunonHara kyntypa (Greaves 2020). KynTypHHAT KOHTEKCT Ompeness
BBHIIHATA MOTUBALIMS HA HAETUTE U € 3HaUuUM (pakTop 3a 00y4eHHETO U pa3BUTHE-
TO, 0coOeHo npu Komnanuu ¢ miaja nepconan (Han et al. 2022). Ho u ap. (2021)
TBBPJSAT, Y€ MOJKPEISIIaTa KylITypa HackpyaBa yYeHeTO Ipe3 e sl )KHUBOT, J0Ka-
TO mpeobiagaBamo OIOpPOKpaTHYHATA OPHEHTAIMS HE OKa3Ba TakbB edekt. [Ipen-
rojara ce, 4e KOMIaHWUTE, HaChpyaBalld MPAKTUKU Ha aKTUBHO BKIIIOYBaHE Ha
MepcoHasa B IIpolieca Ha B3eMaHe Ha PeIleHHUs], eKUITHA paboTa 1 HHOBaTHBHU Jeii-
HOCTH, ca MO-aKTHBHHU B 00yYEHHETO, ThH KaTo caMHuTe paboTel nMaT HyXJa Jia
ObaT TpeHUpaHH Kak Ja npuiarar Te3u npaktuku. Cropexn Cerasoli et al. (2018),
¢dopmanHaTa (Hamp. Upe3 Harpaau, Bb3HarpaxaeHus) 1 HeopManHata (Harmp. upes3
MOOILPEHUs) MOJKpEena Ha OpraHu3aliiaTa, aBTOHOMHOCTTA TPH M3BHPIIBAHE Ha
3aJaunTe, HATMYHUTE PECYPCH U HaMaJeHOTO pabOTHO HATOBapBaHE ca CUI'HAM 3a
MPEAOCTABSIHA Bb3MOXKHOCTH 3a 00yueHue. M3cieaBaHeTo chIlo MocouBa, ye Te3n
OpraHU3alMOHHU XapaKTEPUCTHKH ca MM0-BAYKHU ACTEPMUHAHTH OT TIepCOHaTHATa
nemorpadus. CriofessiHeTo Ha OIUT, KyATypara, OpueHTHpaHa KbM yUeHe, HaJTnIH-
€TO Ha MEPCOHaJ, OTTOBOPEH 3a 00yUSHHETO, JOOpPHUTE NPAKTHKH B YIIPABICHUETO
Ha YOBEUIKHTE PECYPCH, YaCTHATa COOCTBEHOCT, KAKTO M TPO3PAYHOCTTA U CIIPABE/-
JMBOCTTA MPH U300pa Ha JOCTAaBYUIIM HA O0yUeHHEe OaronpusTCTBAT YISHETO Ipe3
uenust )kuBoT B komnanuute (Anlesinya 2018, Aurrekoetxea-Casaus u Diez 2020;
Nguyen et al. 2020).

[Nogkpenara Ha MEHHUPKMBHTA € BaKHA 3a OOpHS MUKPOKJIMMAT M Ch3aBa
pasHooOpa3Hu B3MokHOCTH 3a yuene (Taheri et al. 2022, Nejkova 2022). PrkoBo-
JTUTEJINTE, KOUTO MpeiaraT BACOKOKauYeCTBEHHU POAYKTH HIIH YCIIyTH (Hamp. XoTe-
JI BUCOKA KaTeropysi B CPaBHEHHE C TE3W C HUCKA KaTeropusl), Mo-sICHO OCh3HABAT
ponara Ha 00y4eHHETO U HYKAUTe Ha paboTemuTe B Ta3u Bpb3ka (Mitreva 2019).
Ot gpyra crpana, jumcara Ha (OKyC M OCh3HaBaHE, 4e OOyUeHHETO € Ba-
JKHO 3a MIOCTUTaHe Ha IeNUTe, MUCHATA M IIEHHOCTUTE, UMaT HEraTHBeH e]ekT
(Mousa et al. 2022).

B u3cnenBanusiTa ce JUCKyTHpa U pOJIATa Ha CTpaTerusTa Mo ymnpapieHHe Ha
yoBemkute pecypcu (YUP) karo KiIr040B eeMEHT Ha OpraHU3alioHHATa KyATypa.
Hanmnunero Ha dopmannu ctpykrypu no YUP, ocobeHo B roineMuTe KOMIIAHHH,
OnaronpusTcTBa N300pa U yyactueto BbB hopmanuu Gopmu Ha obydenue. Obpa-
THO, MaJIKUTE OpPraHu3aluy, KOUTO HE pas3moyiaraT ¢ TaKuBa peCypcH, MPeArnoun-
Tat HepopMaTHOTO wiu HHIKACHTHO 00yueHue (Bishop 2020). [Togueprasa ce, ue
¢dopmanuzupanuTe npakTky o YYP, karo sicHO pa3nucaHu IpoLeaypH, IIaHOBE,
MpaBuia, UMaT MOJIOKHUTEIHO BIMSIHUE 32 YYaCTHETO B MPOABIDKABALIO 00pazoBa-
nue (Cho & Lee 2022; Davis & Amirbekova 2019; Wotschack 2020).

B KoHTeKkcTa Ha TUCKYTHpAaHUTE TEOPETUYHU KOHICMIUH, TyK C€ MOBANra XH-
noTe3ara, ye OpraHu3alMOHHATA KYJITypa € 3Ha4uM (DaKTOp 32 WHBECTULMHTE B
MPOIBIDKABaIo 00pa3oBaHKe U 00yUYeHHUE, KaTo MOAIbpiKalIaTa KyiTypa ¢ Goxyc
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BBbpPXY YHOPABJICHUCTO U PA3BUTHUCTO HA YOBCHIKUTC PECYpCU HMMa IMOJOXUTCIICH
e(beKT. HpOBepKaTa Ha Ta3u XUII0TE3a CC 6a31/1pa Ha pE3yJITaTUTEC OT MMOJICBO MPOYy4-
BaHC Ha 6’[>JIFapCKI/I npearnpusaTus, NpeacTaBeHoO B CJICABAIlaTa CCKI M.

3. MeTtono0rus Ha U3cJaeBAHETO U pPe3yJITaTH

Uzcnensaneto BkitouBa npoyyBane Ha 151 6bnarapcku npeanpusitus ot FOrosa-
nagaus 1 FOrousrounust pernos. To e mpoBeneHo B pamkute Ha nmpoekt MPUCH,
Ne KP/06/0OPR 01/4/ 21.12.2018, ¢unancupan ot @oun ,,Hayunu uscnenpanus .
JlanHMTE ca MOJyyeHH 4pe3 MPSIKO CTAHJAPTU3UPAHO MHTEPBIO C MEHUKbPHU Ha
komnanuu npe3 2020 r. [IpeobnagaBammsaT Opoii KOMIIAHUH Ca B CEKTOPA Ha CTPOH-
TenctBoTo (24%), Thprosusita (18.5%) u npousBoncteoto (17%). Cnopen pazmepa
36% ca mukpompeanpustus (nepconan ot 0 1o 9 yoseka), 33% — manku (ot 10 1o
49 domexka), a 31% — cpeanu win ronemu (Han 50 yoBeka). [IpoydyBaneTo mo3Bo-
JIBa Jla c€ U3BE/le Bph3KaTa MEXy OpraHU3allOHHATa KyJITypa U IPaKTUKUTE 32
MIPOIBJKABAIIO 00yUYeHHE.

Ta6auuna 1. Pe3ynratu oT JOTUCTUYHA perpecus

3aBucuMa NpoMeHNNBa: yyacTue B NPOALIKABALLO 06pa3oBaHue U 06y4YeHue
Ha MEHWIKXMbHTA NOHE BEAHbX

Mogen 1 Mopen 2@
Oakrtopu® B S.E. Sig. Exp (B) | B® S.E. Sig. Exp (B)
Hanunune 1.724 0.624 | 0.001™ | 3.162 1.652 | 0.485 | 0.001™ | 5.217
Ha cTparerus u
npaKTUKI
3a YYP

06yueHuneTo 1.400 0.661 | 0.012" 2.874 1.100 | 0.431 | 0.011™ | 3.005
Ha nepcoHana
g npuopuTer

Llendr ce 1.035 0.760 | 0.010™ 2.856 1.018 | 0.519 | 0.050™ | 2.767
OpUrMHanHyTe

nnen

Constant -2.396 | 0.623 | 0.000 0.091 -2.352 | 0.525 | 0.000 0.095
Omnibus %2-TecT (HUBO Ha 3HAUUMOCT) 52.845™ 51.413™
Hosmer n Lemeshow Tect 0.794 0.935

TlpencraBeHu ca caMO CTATHCTUYECKH 3HAYMMHUTE TPOMEHIIUBH.
*Metoz Ha orieHka Wald cThikoBa perpecusi.
Mt Cratuctuyecka sHadumoct mpu 1%, 5% u 10%, cboTBETHO.

53



Mapus Hetiuesa

B croTBeTCTBUE € TeOpeTHYHATA PaMKa, IPEJCTaBeHa M0-TOpe, OPraHU3aIuOH-
HaTa KyJTypa ce OILICHsBa B Pa3JIMYHU HEHHM aCICKTH: HAJIMYKUE HAa CTPATErHH U
npaktuku 3a YUYP; npuoputnsupane Ha 00yueHUETO HA MEPCOHAIIA; CTUMYJIUpPA-
HE Ha OPUTWHAIHUTE HJIEU U HECTAaHIAPTHO MUCJICHE; SICHO e(DUHUPAHU MUCHS,
CTpATEeTruy U LENH; pa30UpaHeTo 32 00yUYSHUETO Ha MePCOHAaIa KaTo KOHKYPEHTHO
MPEIUMCTBO; pa30upaHeTo, 4e 00YYCHHUETO Ha MePCOHAA € T0-CKOPO HHBECTULIUS
BMECTO pa3xojl. Te3u acreKTH ce OICHSBAT OT PECIIOHICHTUTE Ype3 MeTCTeIICHHA
JlukeproBa ckana. Tepcu ce Bpbh3Ka MEXK/y OpraHU3aIllMOHHATA KYJITypa M y4acTH-
€TO Ha OpraHu3alMKUTEe B TPOIBIIKABAII0 MPOPECHOHATHO 00YUCHHE Ha MEHUK-
MBHTA [TOHE BEJHBXK 3a MEPUO/Ia OT JBE FOJAWHU PEAH MTPOBEKIAHE HA aHKETATa.

Pesynrarute (Tabn. 1) HEABYCMHCIEHO MOMYEpTABAT U MOTBHPKIABAT 3HAYU-
MaTa MOJOKHUTEIHA BPb3Ka MEXIy YYaCTHETO B MPOABIDKABAIIO O0yYECHUE U TPU
OT M3MEPUTEIUTE Ha MMOJKPEIsIaTa OpraHu3allMOHHA KYJITypa, a UMEHHO — CTpa-
TErMH ¥ MPAKTUKH 32 YIPABICHUE HA YOBEIIKUTE PECYpPCH, TIOCTABSIHE HA aKICHT
BBpPXy 00yUEHHETO Ha MEepPCOHANTa U CTUMYJIMPAHETO Ha OPUTMHAITHOCTTA M HOBa-
TOPCTBOTO.

Kato anTepHaTuBeH METOJ| 32 IPOBEPKA HA TO3M PE3yATAaT M TECTBAHE HA TIOB-
nurHatara xurotesa ce usnomsBa U tectbT Ha Mann-Whitney (De Smith 2015).
[Ipu Hero ce pasmiexaar qBa Mojena (tadmn. 2). B mogen 1 npennpustusra B u3-
BaJiKaTa ce paslpelesiT B B TPYIH — TAKWBa, KOUTO HUKOTA HE Ca MPOBEKIAIN
oOyueHue, U Te3U, KOUTO ca MTPOBEXK TN 00y4YeHUE TOHE BeIHBK. [10 To3u HaunH
ce IpoBepsiBa eeKThT HA PUPMEHATA KYJITypa BbPXY HArIaCUTE KbM 00Y4YCHHETO.
B Monen 2, pecrioHAICHTUTE ce pa3ieisaT Ha JABE TPYIH CIIOPE YeCToTara Ha yJac-
THe —Brpyna | ca Te3u, KOUTO HEe ca y4acTBAIM H300III0 WIIH Ca OTYUTAT CaMO €THO
y4acTue B MPOJBIDKABANI0 00y4YeHHE, JOKATO BTOpaTa rpyna BKIKOYBA (GUPMUTE,
KOWTO C€ BKJIFOUBAT MO-4eCTO. TOBa MO3BOJISIBA J1a C€ OTKPOW POJISATA HA OpraHU-
3allMOHHATA KYJATypa BhPXY MHTCH3UBHOCTTA Ha MPOABIDKABAIIO 00pa3oBaHUE U
oOyuenue. HanpaBeHo e pa3rpaHuueHue U 1o peruoHu. Hynesara xumnoresa e, ue
HsIMA pa3iiiKa MEXKIY JBETE TPYIU U T€ MPEACTABAT €/IHA U ChIIA MOIYJIaIHsl.

Tadauua 2. Pesynrar ot npunarane Ha Tecta Ha Mann-Whitney

(Maktop Mopen 1M Mopen 2@
lOrosanapeH | lOrousToueH lOro3anageH | lOronstoueH
pPEer1oH PEr1oH PEruoH peruoH

flcHo peduHMpaHa mucus, Bu3ns 0.085 0.013" 0.029 0.137

1 CTPATErnyecKu Lenu

Hanuune Ha ctparerus 0.001™ 0.001™ 0.000™ 0.032™

1 npaktukn 3a YYP

YYP kato onepatuBeH Mopen 0.127 0.011™ 0.030™ 0.123
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YueHeTo Ha nepcoHana e KIoyoBo 0.231 0.009™ 0.081" 0.016™
KOHKYPEHTHO MPeauMCTBO

06pa3oBaHNeTo 1 06Y4YEHNETO 0.012™ 0.011™ 0.009™ 0.038™
Ha nepcoHana e no-Cckopo WHBECTULNS,

a He pasxop

06pa30BaHNETO 1 06YYEHNETO 0.002" 0.006™" 0.004™" 0.025"
Ha NepcoHana e OCHOBEH MPUOPUTET

MeHumxbpuTe OKypaxasar 0.057" 0.004™" 0.042™ 0.015™
HECTAHLAPTHOTO MIUCNEHE

Bucoko ce ueHaT opuruHanHute ugen | 0.026™ 0.003™ 0.095" 0.124

'B mozen 1 rpyna 1 BKiItOUBa MPEANPHUATHATA, KOUTO HUKOTA HE Ca y4acTBaIN
B oOpasoBaHue 1 00ydeHHE HA MEHHDKMBHTA, a rpyma 2 — T€3H, KOMTO ca OTYENH
y4acTHe TIOHE BEIHBK.

’B mozen 2 rpyna 1 BKiItOYBa MPEANPUATHATA, KOUTO HUKOTA HE Ca y4acTBaJIN
B 00OpasoBaHue ¥ 00yYeHHE WM Ca MOCOYMIIH €IHOKPATHO y4acTue, a B rpymna 2 —
TE3H, KOMTO Ca Y4aCTBaJIM I10-4€CTO.

T Craruerryecka 3aauuMoct npu 1%, 5% u 10%, chOTBETHO.

Pesynrarute ca BuaHm oT Tabnuua 2, Karo Te ca B CHHXPOH C MPEIXOIHUTE.
HanuuueTo Ha cTparerust u nNpakTUKH 32 MEHUJKMBHT Ha MEPCOHANA U SICHO Je-
(¢uHMpaHa MHCHS, BU3US M CTPATETHYECKH LIEJIM OKA3BaT MOJOKUTEIHO BIHSHUE
KaKTO BbPXY Y4aCTHETO, TaKa U BbPXy HHTEH3MBHOCTTA Ha MPOABIIKABALIOTO 00Y-
yenue. [1oTBbpkIaBa ce 3HAUMMOCTTa Ha (OKyca BbPXY YUCHETO Ha MepCcoHaja u
HachpyaBaHETO HA HECTaHJAPTHOTO, OPUTHHAIHO MUceHe. He ce HabnrogaBat cb-
LIECTBEHH Pa3IHYMsI MEKAY KOMIAHUUTE CIIOPEI reorpad)cKOTo UM pa3ojIoKeHHE
— IOrousTouna unu FOro3ananna bearapus. Benuku TecTBaHM MOZEIH MOAKPETIAT
XHIIOTEe3aTa, Ye OpraHu3alMOHHATa KYJITypa € BaKeH (akTop 3a MOJUTHUKaTa Ha
MPOIBJDKABaIo 00pazoBaHue 1 oOyueHue. ToBa, OT CBOS cTpaHa, TOKa3Ba aJIeKBaT-
HOCTTa HAa MHCTUTYLIMOHAJIHATA TEOPHsI B CbBPEMEHHUTE YCIIOBUSI.

PesynTaruTe OT U3cieABaHETO UMAT HE CAMO HAy4HHU, HO ¥ TPAKTUYECKHU MTOCIIE-
JHIY OTHOCHO MOJUTHKUTE B cepara Ha 00pa3oBaHUETO U oOyueHue. [IbpxaBara
W MECTHUTE BIIACTH € HEOOXOOUMO Ja OCUTYpSIBAT CTHMYJIH C LI HachbpuaBaHe
Ha MHBECTUIMMTE B YOBEIIKH KanuTal. Hapen ¢ TpaguunoHHUTEe PUHAHCOBH MH-
CTPYMEHTH 3a BIMSHHE Ha IbpKaBaTa BbPXY 00yUEHHETO 3a Bb3PACTHH KaTo MPSIKO
(¢uHaHCHpaHe HAa TPOTPaMH 3a KBaTU(PHUKALKUS U IPEKBaTUPHUKALUS, 326MH 32 00y-
YeHue, CyOCHANH, TaHbYHU OONEKYEeHUS, BAKHO 3HAYCHUE UMAT U He(pUHAHCOBHUTE
MEpPKH KaTO peryjiaTHBHHM W3MCKBAHMS OTHOCHO KBalU(HUKALUATa 3a 3aeMaHe Ha
onpenenena LrbxkHOCT (Tahir 2023). Ipyr chliecTBeH, Makap U BCe OIIE MOALe-
HSIBAaH MHCTPYMEHT, Ca aKTUBHUTE HHPOPMAIIMOHHU KaMIaHuH. Te Ouxa moBHIIH-
JIM OCB3HABAHETO Ha IOJI3UTE OT YUYEHETO Ipe3 LeNus )KMBOT U MOTHUBALUATA Ha
(bupMeHns MEHUKMBHT 32 M3rpaXkIaHe Ha KylTypa Ha ydeHe, CTUMYJIHpalla He
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CaMoO y4aCTUCTO Ha I€pCcoHalia B O6y‘lCHI/ISI, HO ¥ 0OMEHA Ha 3HAHUS U unaeu. Topa e
0C00EHO Ba)KHO BELB BpEMCHA Ha JUHAMHWYHU IIPOMCHU U HYXKIU OT aKTyaJIru3alusd
Ha 3HAHUATA, YMCHUATA U KOMIICTCHIIUUTC Ha pa60THaTa cHJIa.

3akinoueHne

Hacrosimara cratus pasmiexia Bpb3KaTa MEXKAY Pa3BUTHETO HA YOBEIIKHTE
pecypcu Kato mM3pa3 Ha OpraHU3allMOHHATA KyJATypa M MHBECTHLHUHUTE B MPOIbHI-
JKaBalo oOpazoBanue u oOyuenue. Pesynrarure, moaydeHd OT MOJIEBO NPOyYBaHe
Ha OBJrapcKy MpennpusiTHs, TOTBbPKAABAT BAIMAHOCTTA HA MHCTUTYLIMOHAIHA-
Ta TEOPHUs 32 MOJOKUTENHA 3aBUCUMOCT MEXIY TsaX. OpraHu3anoHHaTa KyaTypa
JeTepMUHIpa HaIIacuTe Ha MEHUDKBPUTE U MPEANPHEMadnTe KbM YUCHETO Ipe3
uenusi KuBoT. Hannumero Ha (OKyC BbpXY pa3BUTHETO HA YOBEIIKHUS pecypc U
aKyMYJIMPaHETO Ha YOBEIIKH KalluTall, HAMHUpAIll U3pa3 B HAJIMYUE HA CTPATETUH U
MPaKTUKH 32 yIpaBlIeHUE HA YOBEIIKUTE PECYPCH M B IPUOPUTU3UPAHE HA YICHETO
KaTO Ba)XCH aKTHB 32 KOMIIAHUHUTE, CTUMYJIUPA YIaCTHETO B MPOIBIDKaBaIlo oopa-
30BaHUE M 00y4YeHrEe M HETOBHsI MHTCH3UTET. VI3BOIUTE ca B CHHXPOH C MEXKAyHa-
POAHM M3ceaBaHus Mo TemaTa karo Te3u Ha Bishop (2020), Smith u mp. (2009),
Felstead (2010) u ap. B xoHTeKcTa Ha €1a00TO y4acTHe Ha CTpaHaTa HU B pa3yiny-
HuTe hopmu 3a 00yUeHHE HA BB3PACTHU U3CIIEABAHETO MMOJUEPTaBa BAXKHOCTTA HA
AKTUBHUTE 00Pa30BaTETHUTE MTOJUTUKHU B Ta3H HACOKA, MPOBEKAAHU CHbBMECTHO OT
Ou3Heca, Tbp)KaBHATa M MECTHATA BIIACT.

brazooapnocmu

Wzcnensanero e ¢puHAHCHpPAHO MO MPOEKT ,,Harmacu Ha ObarapckuTe mpea-
npreMayd ¥ MEHUKbPH KbM MPOABIKABALIOTO MPOPECHOHATHO 00pa3oBaHue U
oOydeHue Ha YOBEUIKHs pecypc B opranuzanmsara‘, roropop NeKII-06-H65/12 ot
12.12.2022 r. ®onn ,,Hayunu uzcnenBanus‘.

BEJIEXKKN/NOTES

1 .https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Adult
learning_statistics

JIMTEPATYPA

MHUHUCTEPCTBO HA OBPASOBAHUMETO 1 HAYKATA, 2021. Crpare-
rHYecKa paMKa 3a pa3BUTHE Ha 00pa30BaHHETO, 00yUYEeHHETO U yueHeTo B Pemy-
onmuka bearapus (2021 — 2030 1.). https://mon.bg/bg/143

HEWKOBA, M., 2022. 15 roguHy afMUHUCTPATHBHO IpaBopasiaBane B boi-
rapusi — nmpoOieMu u nepcrnekTuBru. COOPHUK € JOKIAAHM OT HalMOHAHA KPbIiia
Maca 15 ronuu 2022 r., Hayka u uxonomuxa. Bapna, ISBN 978-954-21-1122-1.

56



Opeanu3ayuonna Kyimypa i npoowiacasauio oopasosanue u odyuenue

HEMKOBA, M., 2023. IOpuandeckoro o6pazoBanue KaTo (GpakTop 3a o6uect-
BeHa curypHoctT. Cmpameeuu Ha obpaszosamennama u Hayuynama noaumuxa, T.
31, Ne 6, c. 614 — 621. https://doi.org/10.53656/str2023-6-3-leg

ANLESINYA, A., 2018. Organizational barriers to employee training and
learning: Evidence from the automotive sector. Development and Learning in
Organizations, vol. 32, no. 3, pp. 8 — 10. https://doi.org/10.1108/DLO-03-2017-
0022

AURREKOETXEA-CASAUS, M.; F. DIEZ, 2020. Facilitators of infor-
mal learning in the workplace: The case of two cooperatives in the machine
tool sector. REVESCO Revista de Estudios Cooperativos, vol. 134, pp. 1 — 18.
https://doi.org/10.5209/REVE.69166

BECKER, G., 1964. Human capital: A theoretical and empirical analysis with
special reference to education. Columbia University Press.

BISHOP, D., 2020. Firm size and workplace learning processes: A study of the
restaurant sector. European Journal of Training and Development, vol. 44, no.
2/3, pp. 305 — 320. https://doi.org/10.1108/EJTD-08-2019-0139

CERASOLLI, C.; ALLIGER, G.; DONSBACH, J.; MATHIEU, J.; TANNEN-
BAUM, S.; ORVIS, K., 2018. Antecedents and outcomes of informal learning
behaviors: A meta-analysis. Journal of Business and Psychology, vol. 33, no. 2,
pp- 203 —230. https://doi.org/10.1007/s10869-017-9492-y

CHO, S.-E.; LEE, Y.-M., 2022. Determinants of time investment in education
and training of corporate workers by training type. International Journal of Hu-
man Resources Development and Management, vol. 22, no. 3 — 4, pp. 119 — 141.
https://doi.org/10.1504/IJHRDM.2022.124873

DAVIS, P.; AMIRBEKOVA, D., 2019. Assessing the challenges to employee
training and development in Sub-Saharan Africa: A qualitative exploration. Inter-
national Journal of Human Resources Development and Management, vol. 19,n0.3,
pp- 266 — 280. https://doi.org/10.1504/IJHRDM.2019.100637

DE SMITH, M., 2015. Statistical Analysis Handbook. The Winchelsea Press,
Drumlin Publications, UK.

DIMITROVA, S., 2008. Legal clinic of Burgas Free University. Law educa-
tion and entrance to the legal profession in Eastern and South-Eastern European
Symposium Proceedings, 9 — 10 May, 2008, Edirne, Turkey.

EUROPEAN COMMISSION, 2021. Adult education and training in Europe:
Building inclusive pathways to skills and qualifications (Eurydice Report).
Publications Office of the European Union. https://doi.org/10.2797/788535

FELSTEAD, A., 2018. Tracing the connections: Short-termism, training and
recession. International Journal of Human Resource Management, vol. 29, no. 4,
pp. 664 — 682. https://doi.org/10.1080/09585192.2016.1184176

GARCIA-CABRERA, A.; LUCIA-CASADEMUNT, A.; CUELLAR-MO-
LINA, D., 2018. Institutions and human resource practices in European coun-

57



Mapus Hetiuesa

tries. International Journal of Human Resource Management, vol. 29, no. 21,
pp- 3001 — 3032. https://doi.org/10.1080/09585192.2016.1239119

GREAVES, D., 2020. Organizational culture: Perspectives and directions
for professional development. In Proceedings of the 16th European Confer-
ence on Management Leadership and Governance, ECMLG 2020, pp. 88 — 94.
https://shorturl.at/GHL12

HAN, J.; NGUYEN, T.; HUA, S.; PHAM, T.-H., 2022. Organizational learning
through training effectiveness: evidence from the hospitality industry in Vietnam.
Learning Organization, vol. 30, no. 5, pp. 532-553. https://doi.org/10.1108/TLO-03-
2022-0036

HO, B.; MUSTAMIL, N.; JAYASINGAM, S., 2021. Building a conducive, en-
gaged, and learning working environment through sustainable and impactful organisa-
tional culture. International Journal of Innovation and Sustainable Development, vol.
15, no. 3, pp. 280 — 304. https://doi.org/10.1504/1JISD.2021.115959

KALIANNAM, M.; DARMALINGGAM, D. ; DORASAMY, M.; ABRA-
HAM, M., 2023. Inclusive talent development as a key talent management approach:
A systematic literature review. Human Resource Management Review, vol. 33,
no. 1, Article 100926. https://doi.org/10.1016/j.hrmr.2022.100926

KORPI, T.; TAHLIN, M., 2021. On-the-job training: A skill match approach to the
determinants of lifelong learning. Industrial Relations Journal, vol. 52, no. 1, pp. 64 —
81. https://doi.org/10.1111/irj.12317

MITREVA, E., 2019. Management with the system of education and motivation of
employees in hotel industry in Macedonia. Proceedings on Engineering Sciences, vol.
1, no. 2, pp. 687 — 698. https://doi.org/10.24874/PES01.02.070

MOUSA, M.; MASSOUD, H.; AYOUBI, R., 2022. Contexts of organizational learn-
ing in developing countries: The role of training programmes in Egyptian public banks.
Personnel Review, vol. 51, no. 3, pp. 1169 — 1186. https://doi.org/10.1108/PR-06-2020-
0453

NGUYEN, L.; LUU, P.; Ho, H., 2020. Factors influencing life-long learning: an em-
pirical study of young people in Vietnam. Journal of Asian Finance, Economics and Busi-
ness, vol. 7, no. 10, pp. 909 — 918. https://doi.org/10.13106/jafeb.2020.vol7.n010.909

RUSEVA, V., 2023. Exploring virtual learning opportunities at CVT and ap-
plying different digital platforms. Burgas Free University Annual, vol. XLVIII,
pp. 114 —135.

SMITH, E.; CALLAN, V.; TUCK, J.; SMITH, A., 2019. Employer training in Aus-
tralia: Current practices and concerns. International Journal of Training and Develop-
ment, vol. 23, no. 2, pp 169 — 183. https://doi.org/10.1111/ijtd. 12152

TAHERI, M.; MOTEALLEH, S.; YOUNES]I, J., 2022. Workplace fun and informal
learning: The mediating role of motivation to learn, learning opportunities and manage-
ment support. Journal of Workplace Learning, vol. 34, no. 3, pp. 229 — 241. https://doi.
org/10.1108/JWL-05-2021-0062.

58



Opeanu3ayuonna Kyimypa i npoowiacasauio oopasosanue u odyuenue

TAHIR, 1., 2023. Investment in training and skills. London: Institute for Fiscal
Studies. https://ifs.org.uk/publications/investment-training-and-skills.

WOTSCHACK, P., 2020. Drivers of training participation in low skilled
jobs: the role of ‘voice’, technology, innovation and labor shortages in German
companies. International Journal of Training and Development, vol. 24, no. 3,
pp. 245-264. https://doi.org/10.1111/ijtd.12195.

Acknowledgments

The research is financed under the project “Attitudes of Bulgarian entrepreneurs
and managers towards continuing professional education and training of human
resources in the organization”, contract No. KI1-06-H65/12 dated 12.12.2022.
Scientific Research Fund.

REFERENCES

ANLESINYA, A., 2018. Organizational barriers to employee training and
learning: Evidence from the automotive sector. Development and Learning in
Organizations, vol. 32, no. 3, pp. 8 — 10. https://doi.org/10.1108/DLO-03-2017-
0022.

AURREKOETXEA-CASAUS, M.; F. DIEZ, 2020. Facilitators of infor-
mal learning in the workplace: The case of two cooperatives in the machine
tool sector. REVESCO Revista de Estudios Cooperativos, vol. 134, pp. 1 — 18.
https://doi.org/10.5209/REVE.69166.

BECKER, G., 1964. Human capital: A theoretical and empirical analysis with
special reference to education. Columbia University Press.

BISHOP, D., 2020. Firm size and workplace learning processes: A study of the
restaurant sector. European Journal of Training and Development, vol. 44, no.
2/3, pp. 305 — 320. https://doi.org/10.1108/EJTD-08-2019-0139.

CERASOLLI, C.; ALLIGER, G.; DONSBACH, J.; MATHIEU, J.; TANNEN-
BAUM, S.; ORVIS, K., 2018. Antecedents and outcomes of informal learning
behaviors: A meta-analysis. Journal of Business and Psychology, vol. 33, no. 2,
pp- 203 —230. https://doi.org/10.1007/s10869-017-9492-y.

CHO, S.-E.; LEE, Y.-M., 2022. Determinants of time investment in education
and training of corporate workers by training type. International Journal of Hu-
man Resources Development and Management, vol. 22, no. 3 — 4, pp. 119 — 141.
https://doi.org/10.1504/IJHRDM.2022.124873

DAVIS, P.; AMIRBEKOVA, D., 2019. Assessing the challenges to employee
training and development in Sub-Saharan Africa: A qualitative exploration. Inter-
national Journal of Human Resources Development and Management, vol. 19,
no. 3, pp. 266 — 280. https://doi.org/10.1504/IJHRDM.2019.100637.

DE SMITH, M., 2015. Statistical Analysis Handbook. The Winchelsea Press,
Drumlin Publications, UK.

59



Mapus Hetiuesa

DIMITROVA, S. 2008. Legal clinic of Burgas Free University. Law education
and entrance to the legal profession in Eastern and South-Eastern European Sym-
posium Proceedings, 9-10 May, 2008, Edirne, Turkey.

EUROPEAN COMMISSION. 2021. Adult education and training in Europe:
Building inclusive pathways to skills and qualifications (Eurydice Report). Publica-
tions Office of the European Union. https://doi.org/10.2797/788535.

FELSTEAD, A., 2018. Tracing the connections: Short-termism, training and
recession. International Journal of Human Resource Management, vol. 29, no. 4,
pp. 664 — 682. https://doi.org/10.1080/09585192.2016.1184176.

GARCIA-CABRERA, A.; LUCIA-CASADEMUNT, A.; CUELLAR-MO-
LINA, D., 2018. Institutions and human resource practices in European coun-
tries. International Journal of Human Resource Management, vol. 29, no. 21,
pp- 3001 — 3032. https://doi.org/10.1080/09585192.2016.1239119.

GREAVES, D., 2020. Organizational culture: Perspectives and directions
for professional development. In Proceedings of the 16th European Confer-
ence on Management Leadership and Governance, ECMLG 2020, pp. 88 — 94.
https://shorturl.at/GHL12.

HAN, J.; NGUYEN, T.; HUA, S.; PHAM, T.-H., 2022. Organizational learning
through training effectiveness: evidence from the hospitality industry in Vietnam.
Learning Organization, vol. 30, no. 5, pp. 532 — 553. https://doi.org/10.1108/
TLO-03-2022-0036.

HO, B.; MUSTAMIL, N.; JAYASINGAM, S., 2021. Building a conducive, en-
gaged, and learning working environment through sustainable and impactful or-
ganisational culture. International Journal of Innovation and Sustainable Devel-
opment, vol. 15, no. 3, pp. 280 — 304. https://doi.org/10.1504/1JISD.2021.115959

KALIANNAM, M.; DARMALINGGAM, D.; DORASAMY,M.; ABRAHAM,
M., 2023. Inclusive talent development as a key talent management approach:
A systematic literature review. Human Resource Management Review, vol. 33,
no. 1, Article 100926. https://doi.org/10.1016/j.hrmr.2022.100926.

KORPI, T.; TAHLIN, M., 2021. On-the-job training: A skill match approach
to the determinants of lifelong learning. Industrial Relations Journal, vol. 52, no.
1, pp. 64 — 81. https://doi.org/10.1111/irj.12317.

MINISTRY OF EDUCATION AND SCIENCE.
2021. Strategicheska ramka za razvitie na obrazovanie-
to, obuchenieto i ucheneto v Republika Bulgaria (2021 - 2030 e2.).
https://mon.bg/bg/143.

MITREVA, E., 2019. Management with the system of education and motiva-
tion of employees in hotel industry in Macedonia. Proceedings on Engineering
Sciences, vol. 1, no. 2, pp. 687 — 698. https://doi.org/10.24874/PES01.02.070.

MOUSA, M.; MASSOUD, H.; AYOUBI, R., 2022. Contexts of organization-
al learning in developing countries: The role of training programmes in Egyp-

60



Opeanu3ayuonna Kyimypa i npoowiacasauio oopasosanue u odyuenue

tian public banks. Personnel Review, vol. 51, no. 3, pp. 1169 — 1186. https://doi.
org/10.1108/PR-06-2020-0453.

NEYKOVA, M., 2023. The Legal Education as a Factor for the National Secu-
rity. Strategies for Policy in Science and Education-Strategii na Obrazovatelnata i
Nauchnata Politika, vol. 31, no. 6, pp. 614 — 621, https://doi.org/10.53656/str2023-
6-3-leg.

NEYKOVA, M., 2022. 15 godini administrativno pravorazdavane v Balgaria —
problemi i prespektivi. Sbornik s dokldai ot nacionalna kragla masa 15 yuni 2022,
Nauka i ikonomika. Varna. ISBN 978-954-21-1122-1.

NGUYEN, L.; LUU, P.; HO, H., 2020. Factors influencing life-long learning:
an empirical study of young people in Vietnam. Journal of Asian Finance, Econom-
ics and Business, vol. 7, no. 10, pp. 909 — 918. https://doi.org/10.13106/jafeb.2020.
vol7.1010.909.

RUSEVA, V. 2023. Exploring virtual learning opportunities at CVT and ap-
plying different digital platforms. Burgas Free University Annual, vol. XLVIII,
pp. 114 — 135.

SMITH, E.; CALLAN, V.; TUCK, J.; SMITH, A., 2019. Employer training in
Australia: Current practices and concerns. International Journal of Training and
Development, vol. 23, no. 2, pp 169 — 183. https://doi.org/10.1111/ijtd.12152.

TAHERI, M.; MOTEALLEH, S.; YOUNESI, J., 2022. Workplace fun and
informal learning: The mediating role of motivation to learn, learning opportu-
nities and management support. Journal of Workplace Learning, vol. 34, no. 3,
pp- 229 — 241. https://doi.org/10.1108/JWL-05-2021-0062.

TAHIR, I. 2023. Investment in training and skills. London: Institute for Fiscal
Studies. https://ifs.org.uk/publications/investment-training-and-skills.

WOTSCHACK, P., 2020. Drivers of training participation in low skilled jobs: the
role of ‘voice’, technology, innovation and labor shortages in German companies.
International Journal of Training and Development, vol. 24, no. 3, pp. 245 — 264.
https://doi.org/10.1111/ijtd.12195.

61



Mapus Hetiuesa

ORGANIZATIONAL CULTURE AND CONTINUING

EDUCATION AND TRAINING

Abstract. In today’s economies, lifelong learning has emerged as a crucial
driver of economic and social development and growth. However, Bulgaria
lags behind other European nations in terms of participation in lifelong learning
initiatives. This article delves into the factors that influence continuing education.
A field study, involving over one hundred Bulgarian enterprises, revealed that
organizational culture plays a pivotal role in shaping corporate investment decisions.
Companies that prioritize human capital accumulation through strategic human
resource development strategies and practices, and view learning as an essential
asset tend to exhibit higher levels of both participation and intensity in lifelong
learning programs. These findings align with institutional theory according to which
organizational culture significantly impacts investments in lifelong learning. Thus,
the paper has significant practical implications for policies related to continuing
education and training.
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